This document provides information on expenditures and staffing levels at Sandia
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METHODOLOGY
Data needs for this document were determined through a review of the 1999 SWEIS socioeconomic analysis. In accordance with the objectives of SNL/NM SWEIS source documents, only information specific to SNL/NM was identified; a socioeconomic impact analysis will require additional data for the surrounding region.
This report provides data for the region of influence (ROI) designated in the 1999 SWEIS, a four-county area consisting of Bernalillo, Sandoval, Valencia, and Torrance counties. The ROI is defined as the physical area that bounds the socioeconomic feature for the purpose of analysis.
Data for this report were collected through Sandia's Corporate Financial Reporting and Analysis Department. The Department provides corporate-level financial reporting related to the financial state of the Laboratories. Data used in this report have been generated and collected through their Financial Reporting System (FRS).
Limitations
Data used in the Socioeconomics Source Document generally rely on the mailing zip code for locational information. For a majority of information, the zip code should correspond with economic activity; however, in some cases, a supplier with a mailing zip code within the ROI may have a substantial portion of operations outside the ROI.
SOCIOECONOMIC DATA
The socioeconomic data provided in this section include the following:
 Expenditures by Sandia  Wages, salaries, and benefits paid to current and former Sandia employees  Number of people employed either directly by Sandia or through one of three staff augmentation companies that serve Sandia.
Expenditures
SNL/NM expenditures are tracked in the FRS through Purchase Order (PO) project types. Project types used for this report are identified in the following tables. Dollar amounts for each county were obtained by sorting PO project types and adding totals by county zip codes. Table 1 lists total expenditures within the ROI; Table 2 lists expenditures outside the ROI. (Garrison, 2010 
Wages, Salaries, and Benefits
Staff at SNL/NM may be employed either directly by Sandia, a federally owned facility, or though a staff augmentation company. Additionally, personnel may be employed through SNL contractors as task order employees.
Staff augmentation personnel are professional, support, and information technology workers contracted by Sandia for varying periods of time to supplement efforts of the internal staff. Sandia uses both full-time and part-time staff augmentation workers.
Task order personnel are employed through SNL contractors on a task or project basis. Wages, salaries, and benefits are the responsibility of the contractor and are not tracked by Sandia. Task order employees may be either full or part-time workers or work on site or off site on SNL/NM projects.
Wages, salaries, and benefits paid to either staff augmentation or contractors are included in Tables 1 and 2 as part the expenditures for services, trade, construction, manufacturing or other sectors. Tables 3 and 4 include wage, salary and benefit information only for persons directly employed by Sandia. (Garrison, 2010) . (Garrison, 2010) . Tables 5 and 6 list staffing levels for direct Sandia employees and staff augmentation employees at SNL/NM, respectively. A full-time equivalent (FTE) is defined as the hour equivalent of one regular employee on payroll for a full year. The number of task order contractors working at SNL/NM at any given time is not tracked through the FRS and is not represented in the following tables. (Garrison, 2010) . Other New Mexico data from Limon (2010) . Limon (2010) . Individual county numbers estimated by proportional spread based on Direct FTE data (Garrison, 2010) .
SNL/NM Employment
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